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Request for Information continued.…

Equal Opportunity Recruitment Monitoring Form

The new charity v is committed to promoting equality, diversity and an inclusive and supportive environment for staff and young people closely associated with the charity. 

In particular, the charity will seek to ensure that people are treated equitably regardless of their gender, race, colour, ethnic or national origins, age, disability, socio-economic background, religious or political beliefs and affiliations, marital status, family responsibilities, sexual orientation or other distinction. 

In order to monitor the impact of this policy it is necessary to collect information from all employees and job applicants on the key characteristics which relate to equality and diversity in employment. 

The information collected will be used for monitoring purposes under the terms of the Data Protection Act 1998. The information will be used to form baseline statistical reports to assess the impact of our policy and promote equality of opportunity. 

On receipt of your application, this form will be detached and separated. The information contained in this form will not be disclosed to any persons responsible for the shortlisting or selection process. 

	For which post are you applying for?


	

	Job Title
	

	Closing Date
	

	Where did you see the advertisement?

	


	Request for Information



	GENDER
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I am Female 


I am Male   


	DISABILITY
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I do have a disability  

I d I do not have a disability  
You should declare a disability if you perceive yourself as being at a disadvantage in obtaining, keeping or advancing your employment due to a physical, sensory, mental, dietary, communicative, psychiatric, allergic or other impairment. 

	HEALTH

	Do you have any medical condition which could significantly affect your performance of the duties of the post for which you are applying? 
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Yes 

No 

If you answered Yes, please give brief details:

Please indicate the number of days absent from work due to illness in the last 12 months, and reasons for illness:

Please note that you may be required to complete a medical questionnaire and / or consent to a medical examination.

	NATIONALITY
	Please specify your nationality:

Under the terms of the work permit arrangements and the Immigration Act 1971, we will need to establish your nationality to help us determine whether a work permit would be required. 

To the best of your knowledge, would you require a work permit?

Yes 

No 


	ETHNICITY
	You are asked to classify yourself in the category which you feel most nearly describes your origin. If none of the specific groups are suitable, please mark the relevant Other and specify your ethnicity. 

I would categorise my ethnic origin as: (please tick appropriate box)
ASIAN OR ASIAN BRITISH

Indian

Pakistani

Bangladeshi

Other Asian background

BLACK OR BLACK BRITISH

Caribbean 

African

Other Black background

MIXED HERITAGE

White & Black Caribbean

White & Black African

White & Asian

Other Mixed Heritage background

CHINESE

Chinese

WHITE

British

Irish

Other White background

OTHER ETHNIC BACKGROUND (please specify your ethnic background)


	Office Use Only
	Reference number allocated: 
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